
  

 Job Posting 
 
 
 

 

Position: Director, People Services 

Reason for posting: This position is posted to fill a vacancy 

Location: Vancouver 

Region: Head Office 

Term / Status:  Regular/Full time 

Eligibility: Open to internal and external applicants 

Classification/Salary: Excluded 
 

Community Living British Columbia [CLBC] is a crown corporation responsible for arranging supports 

and services to individuals with developmental disabilities and their families. CLBC staff strives to 

adhere to the corporate vision of ‘Lives filled with possibility in welcoming communities.’  
 

The Role: 

Reporting to the VP, Corporate Services, you will provide overall direction and leadership to the People 

Services and Organizational Development & Learning teams in the design and delivery of programs 

and processes aimed at meeting the organization’s strategic plan and ensuring alignment to the 

vision, mission and values of CLBC. As the HR expert, you will oversee the delivery of programs covering 

labour & employee relations, total rewards, talent planning & acquisition, organizational development, 

training, health & safety as well as HR policy governance. Through consultation with the Senior 

Management team and business partners across BC, you will support enhancements to employee 

performance and engagement. Your ability to proactively manage and deliver on multiple projects 

while building trust and credibility of the HR function will be key to success.  
 

As the new Director, you are experienced in leading an HR portfolio with direct involvement in the 

planning and delivery of a wide range of HR programs. You have experience motivating teams while 

supporting the leadership in the delivery of strategic HR programs that are aligned with corporate 

goals. You have worked in a unionized setting, been involved in collective bargaining, and have 

supported managers across divisions in the grievance process. You understand the importance of best 

practice programs in attracting and retaining top talent and have used those best practices to 

motivate and empower your own teams. You are comfortable managing multiple projects, liaising with 

internal and external stakeholders to reach consensus and are able to communicate with impact and 

influence. Ideally backed by a degree and/or a CHRP designation, you have a good grasp of the 

various areas of HR including performance management, training, organizational development, 

compensation and policy governance as well as employee wellness and health and safety.  
 

Most importantly, you are driven by a passion to contribute, to play a part in advancing the work that 

CLBC does for the communities across BC. If you are at a stage in your career where you are ready to 

bring your HR leadership to promote growth and make an impact in an exciting role, then we look 

forward to hearing from you. Please note that this search is focused on candidates who are currently 

living in the Greater Vancouver area. 
 

Qualifications: 

University Degree in a related field (such as Business, Psychology or HR). Certified Professional in Human 

Resources (CPHR) designation is preferred. 
 

Occasional overnight travel. Successful applicants are subject to a Criminal Record Check (Criminal 

Records Review Act) and are required to provide a clean Driver’s Abstract.   
 

How to apply: 

To explore this opportunity further, apply online: 

http://careers.wmc.ca/JobDescriptionMultiple.asp?WebJobPostingsID=644 
 

For more information, please contact Kataneh Sherkat of WMC at (604)443-3717. 

 

http://careers.wmc.ca/JobDescriptionMultiple.asp?WebJobPostingsID=644

